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OVERALL RATING
L e [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration A

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Lulu Jiang; APSCA membership number (CSCA 21702049)

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006 )

Audit schedule details: The audit was conducted by 1 auditor x 1.5 days. The full audit (Semi-Announced) was conducted
on April 7-8, 2025.

Business partner information: Limited liability company

Factory name: XXXXXXXXXXXXXXXXXXXXX., LTD.

Factory address: China

Business license number: xxxxxxxxxxxxxxx, the validity period of business license was from Jan. 17, 2014 to long term.
The main products of auditee were: Ballpen/ Mechanical pencil/Roller pen/Pen sets. The mainly processes were injection
molding, metalworking, assembly, inspection, packing. The annual production volume were 100,000,000 pcs.

Audited location information:

The plant was owned by the factory. The factory used one 3-storey and two 2-storey buildings. The factory rented out one
2-storey building and one 4-storey building to xxxxxxxx Lease contracts and independent business licenses were provided
for review. No worker, management systems was exchanged. This audit only covered the area that used by the auditee.
The dormitory was not provided for workers. The factory bought food from offsite restaurant for workers and canteen was
provided for workers. The details were as follows:

The auditee used the following 3 buildings:

No. 1: About 1335 Sq. meters. one 3-storey office building.

No. 2: About 5812 Sq. meters.

Floor 1: raw materials and finished goods warehouse. Floor 2: assembly, packing workshop and canteen.

No. 3: About 5812 Sq. meters.

Floor 1: Injection molding and metalworking workshop. Floor 2: assembly and packing workshop, parts warehouse.

Operating shifts and hours: The factory made a rule of working hours system and controlled working hours. The regular
workday was from Monday to Friday with 8 hours per day. Injection molding workers worked in 2 shifts: 07:30-19:30,
19:30-07:30, each shift had 2 hours for meals and rest, and 2 hours overtime. Other production workers worked in one
shift: 07:30-11:30, 12:30-16:30. 2 hours per day were arranged on some workdays (17:30 to 19:30), and max 8 hours
overtime were arranged on Saturday irregularly. Office workers worked in one shift: 08:00-12:00, 13:00-17:00. All workers
had one day off per seven days. the maximum overtime hour was 2 hours per day and 88 hours per month. The max
weekly working hours were 60 hours.

The detailed weekly working hours as below:

Feb.2025 — standard hours (40) + maximum weekly OT (20)

Dec.2024 - standard hours (40) + maximum weekly OT (20)

Jun. 2024 — standard hours (40) + maximum weekly OT (20)

Time recording system: The factory used electronic attendance system to record working hours.

Salary payment details: All workers were paid by hourly rate. Workers were paid on 28th of next following month by bank.
The factory provided the payroll from Mar. 2024 to Feb. 2025 and the attendance record from Mar. 1, 2024 to the audit
day. The workers’ minimum wage was RMB 3400 per month/RMB 19.54 per hour which was met with local minimum wage
requirement (RMB 2490 per month/RMB 14.3 per hour since Jan. 2024). The factory had paid all workers at a legal
mandated rate for their overtime hours, respectively 150%, 200% and 300% of regular pay for overtime work on weekdays,
rest days and statutory holidays respectively. The factory had provided paid statutory holidays and annual leaves for all
employees.

Worker number information:

*Total worker number: 97 workers including 81 production workers and 16 non-production workers.
*Production worker number: 81 including 39 male workers and 42 female workers.
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*Vulnerable worker number: Domestic migrant employees: 16 (8 male workers and 8 female workers), no underage
workers, child workers, disabled workers, lactating employees, pregnant women.

*Any other special group workers (interns, apprentices, contractor workers etc.): No interns, apprentices, contractor
workers in the factory during the audit.

Good practices: 1. The factory provided a hygiene kit for female employees (such as menstrual products). 2.The factory
provided free meal for workers.

Worker organization details: The factory organized workers electing four worker representatives in 2024 Year. The worker
representatives and workers worked together in the workshop, and they could communicate comments and suggestions
freely.

Circumstances: There was no special circumstance during the audit.

The special circumstances can be classified as followed: Based viewing IPE check, the auditor does not have a special
abnormal situation in recent two years.

Summary of findings:

PA1: 1.1 Some issues about safety and health and other were identified in the audit. 1.4: The auditee did not arrange
production plan in accordance with amfori BSCI requirement of overtime, the auditee did not control overtime per the
regulation’s requirement.

PA2: 2.4: The factory did not check the effect of BSCI training.

PAS5: 5.4: The factory did not collect the datum and conduct the assessment for the remuneration of decent standard of
living as per amfori BSCI requirements. Meanwhile, the interviewed workers and factory management did not understand
the remuneration of decent standard of living.

PAG: 6.2: The overtime working hours of some workers exceeded legal requirement 36 hours.

PA7: 7.1: The auditee had established complete management system on health and safety. But there were still findings
issued due to management negligence. 7.3: The factory did not provide pre-job ., on-job and off-job occupational health
examinations for workers who exposed to occupational factor. 7.7: Chemical was missing identified label. 7.11: Some
materials were stored against the wall. 7.25: The factory did not conduct regular monitoring of occupational hazardous
factors (such as noise, chemical) in workshop.

PA12: The factory had conducted environment impact assessment, and obtained the approval of EIA report but did not
obtain the final acceptance of completion of environmental projects.

PA3, PA4, PA8, PA9, PA10, PA11, PA13 was no finding.

Living wage: The living wage data is obtained from GLWC website.

Precautions taken about #COVID-19 in the facility: No Precautions taken about #COVID-19 in the facility in China.
Personal Information protection law:The Personal Information Protection Law of the People’s Republic of China was
promulgated on August 20, 2021, the producer ensured that relevant personal data and information provided to SGS
auditor(s) has been obtained the individual's consent during the audit.

Attachments = 1.There was no agency used by the auditee, which makes the agency labour contract not applicable. 2.

The Government waivers were not applicable in the auditee. 3. The Collective bargaining agreements were not applicable
in the auditee.
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SITE DETAILS

Site
XXXXXXXXXXXXXXXXXXXXX.,LT
D.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Leisure Products

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 25-0317130

Site amfori ID
156-004340-002

Industry Group Industry
Consumer Durables & Apparel Leisure Products

GS1 Classifications

Segment Stationery/Office
Machinery/Occasion
Supplies

Family Stationery/Office Machinery

Product Class Writing/Design Implements/
Aids

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 97 Workers
Legal minimum wage in local currency 2,490 Monthly
Lowest wage paid for regular work at the site 3,400 Monthly
Calculated living wage in local currency 4,543 Monthly
Total sample 10 Workers

Other Metrics

Male workers 47 Workers
Female workers 50 Workers
Non-binary workers 0 Workers
Permanent workers - Male 47 Workers
Permanent workers - Female 50 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 2 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 2 Workers
Workers with night shift - Female 4 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 8 Workers
Domestic migrant workers - Female 8 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 47 Workers
Workers hired directly - Female 50 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 5 Workers
Sample - Female 5 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: XXXXXXXXXXXXXXXXXXXXX.,LTD. | Site amfori ID: 156-004340-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oes [N

Finding

1.1 Finding: The main auditee partially respected WEEASoEEZEN . BEEEETEEED

this principle because based on management W, B L SRS L IRER R . S
interviews, worker interviews, document review and  F ¥ 37 T T amfori BSCIRI R E AT FEIZ 0
site tour it was identified that the auditee £ . B —UREFAEWIAT . BRI BF
established complete social accountability policy TR ENER) S4E - FR T amfori BSCIEIEF it
and procedure on the basis of amfori BSCI Code, a1 AR E K

nevertheless some procedures were not
implemented effectively, some issues about
working hours, safety and health and other were
identified in the audit. It violated the requirement of
question 1.1 in amfori BSCI system manual.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 Finding: The main auditee partially respected FEpEELASEETEN . FEEERTEIEE
this principle because based on management Wik . ATHE , R TRER R . EE
interviews, worker interviews, document review and  #ZHHIE T AR EIRIESE L BE B R 2458 Y
site tour, the auditee established a capacity AR i, 3EERTZ 5 FRd%amfori BSCIN

planning program, but the auditee only arranged PERTA A E R R L AR R T
the production plan according to the delivery time, B R B NYIATE . & TH) BANYEeE BTN
the auditee did not arrange production plan in Z3K . 7B T amfori BSCIEIEF M h(n)Ei1 401 &
accordance with amfori BSCI requirement of Foe

overtime, the auditee did not control overtime per

the regulation’s requirement, employee's monthly

overtime had exceeded the limit of local law.

It violated the requirement of question 1.4 in amfori

BSCI system manual.

PA 2: Workers Involvement and Protection
Site: XXXXXXXXXXXXXXXXXXXXX.,LTD. | Site amfori ID: 156-004340-002
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Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

2.4 Finding: The main auditee partially respected
this principle because based on management
interviews, worker interviews, document review and
site tour it was identified that most interviewed
workers did not know the social responsibility and
amfori BSCI Code. Though the auditee had
conducted relevant training of amfori BSCI code to
workers in Dec. 2024 and posted amfori BSCI code
onsite, but the auditee did not check the effect of
training. It violated the requirement of question 2.4
in amfori BSCI system manual.

PA 5: Fair Remuneration

FEWFZASBEZELN . FRSETEEE
. RITWHEE . SO  TpEn SIS
A RTR T Bt AR E K fnamfori BSCI -
FHT 1£20245F 12 B3t 3 Ti#4T T amfori BSCI4
FAEHE L PRI T amfori BSCHTAER .
BIRARIFEIARE . R T amfori BSCIEIEF
e [A)EA2 4N E K -

Site: XXXXXXXXXXXXXXXXXXXXX.,LTD. | Site amfori ID: 156-004340-002

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

5.4 The main auditee partially respected this
principle because the factory did not collect the
datum and conduct the assessment for the
remuneration of decent standard of living as per
amfori BSCI requirements. Meanwhile, the
interviewed workers and factory management did
not understand the remuneration of decent
standard of living. It violated the requirement of
question 5.4 in amfori BSCI system manual.

PA 6: Decent Working Hours

TR, (AR » BOEEZEN: TR
% fBamfori BSCIZ RKIEA R EUBH 7 S E &
i TEAERT IR - AR R ThERE IR E
4G T¥ ARt - 7% [ amfori BSCIEIET M hin]
B5 AR EK .

Site: XXOOXXXXXXXXXXXXXXXX.,LTD. | Site amfori ID: 156-004340-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?
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Finding

6.2 Finding: The main auditee did not respect this
principle because the monthly overtime hours of
workers in the auditee exceeded legal limit, based
on management interview and workers interview
and three sampled months’ attendance records
(Feb. 2025(1st sampled month); Dec.2024(2nd
sampled month); Jun.2024(3rd sampled month))
review, all sampled months’ overtime working hours
of all sampled workers exceeded legal requirement
36 hours.

The detailed working hours as below:

Feb. 2025 — standard hours (120) + maximum
monthly OT (50)

Dec.2024 — standard hours (176) + maximum
monthly OT (84)

Jun.2024 — standard hours (152) + maximum
monthly OT (88)

The auditee stated that due to the workers' desire
for more overtime pay and the demand for order
quantity, employees worked overtime.

It violated Labor Law of the People’s Republic of
China (2018 Amendment), Article 41.

PA 7: Occupational Health and Safety

Site: XXXXXXXXXXXXXXXXXXXXX.,LTD.

FEWEEAREmZHEN - FATA BingEE
Bt L ARIEBEERRY . AT EME=1A
(202552 F CF—MltF R 2 5 20245128 5
ZAhiE A 2 2024F6 B c E= A B 2 AT
HiiE B A #iER T BNy g Bt e
KHY36/) AT L B4R RSN T -

202552 BATHETET 120 » +&A AinYiE(E
507

2024412 B4FETLRT © 176 1 +5-4 BhndtaTia)
(847

2024F6 H-FFELRT ¢ 152 2 +&A BhnIea)
881

WEZAERH T IAFRERSEZ MR LR
TTEE/MENR , AR TIIUEER - R T A
R HFNET R ¢ 201818 1F » Er+—=%%.

| Site amfori ID: 156-004340-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

7.1 Finding: The main auditee partially respected
this principle because based on management
interviews, worker interviews, document review and
site tour it was identified that the auditee had
established complete management system on
health and safety, including identification and
awareness of related legal regulation, health and
safety check, training etc. But there were still
findings issued due to management negligence. It
violated the requirement of question 7.1 in amfori
BSCI system manual.

FEEE AR EEZEN - BEEEE R .
AT . & . IEh RS RS
TREBNERELEEASR . AFETENRNR
5T7# . gFRTen® . 5lF- BEHTEER
2, BERARNEESE - R amfori BSCIETE
FifchiE7 AR ER.

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?
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Finding

7.3 Finding: The main auditee partially respected FEWFZHRTBEZEL - BEEEE R ,
this principle because based on management AT . XS , TED S IAFEZ A T
interviews, worker interviews, document review and T Jlfaif 4l , BRI FESiEmIR A RS L
site tour it was identified that the factory conducted SR TIERERT M EERIHEEEE - 5

risk assessment, but the factory did not provide BT ot A REAnE R ARG 2018181 2
pre-job, on-job and off-job occupational health =t+h%.

examinations for workers who exposed to
occupational factor such as noise and chemical. It
violated Law of the People's Republic of China on
Prevention and Control of Occupational Diseases
(2018 Amendment), Article 35.

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

7.7 Finding: The main auditee partially respected FEWFZFFTEEZEN - FEERTEES
this principle because based on management i, RTWHEE . S WinER ZTMSDS
interviews, worker interviews, document review and  HIETEIN . BEVFRNEETIEEIFE . B5K
site tour MSDS was post on site but chemical such T {ERE &M RIELIHFTEIRIFES 20022 F
as cleaner was not post chemical label. It violated =%

Regulations on Labor Protection in Workplaces

Where Toxic Substances Are Used (2002), Article

23.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings
used for production are stable and safe?

Finding

7.11 Finding: The main auditee partially respected FEipEEAFASEETEN . FEERTEEE

this principle because based on management Wi . BT L SR IR EL S IE S
interviews, worker interviews, document review and  #EEIETERL. B T mEM N T2 EIEMN € 1990 1
site and site tour it was identified that some BN

materials were stored against the wall.
It violated Regulations on Fire Prevention of
Warehouse (1990), Article 18.

Question: 7.25 Is there satisfactory evidence the auditee verifies that temperature, humidity, space,
sanitation, illumination are adequate for the health and safety of workers?
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Finding

7.25 The main auditee partially respected this FEWFZHEFTBEZELN - ERSETEEE
principle because based on management . RITHEE . XHEREISELTZII &
interviews, worker interviews, document review and T ZE[E#{TERRIRY BEREE CNRE HFES 0
site tour it was identified that the factory did not . BT - TEHAIRL PEEENE
conduct regular monitoring of occupational (2020 B 1%

hazardous factors (such as noise,chemical) in
workshop. It violated Regulations of Occupational
Health Management at Work Sites (2020), Article
20.

PA 12: Protection of the Environment
Site: XX00XXXXXXXXXXXXXXXX.,LTD. | Site amfori ID: 156-004340-002

Question: 12.3 Is there satisfactory evidence of the auditee’s required environmental permits and

licences?

oo R
Finding
12.3 The main auditee partially respects this FEWEE A BEEEN . T 3T T ISR
principle because: the factory had conducted Maifh . FHRE T IFHME . BREEFEIFRINE
environment impact assessment, and obtained the ~ HEITYWIIIRE . HR 7T - BN EHERIFEESE
approval of EIA report but did not obtain the final {5 € 20174847 » B+EFH.

acceptance of completion of environmental
projects. It violated Regulations on the
Administration of Construction Project
Environmental Protection (2017 Revision), Article
17
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